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SOYArGy Lol Merit Ceriilicaies) Rules, 1973 {as it stunds ¢n 8.8.1693)

| v
/.1 Grase of Keward e die 1o of wdorit Certificate Government may grant 1o
on ertuisat Servaills on the ootusion of 15™ August or 26™ Januewry or any other
tuncnon Certficats tor-

(1) Kendering meritorious service or exhibiting high sense of duty, or
(11) In recognition of exceptional performance shown by him.

7.2 The Heads of Departments may make recommendations to Government SVErY
year by the 15" July and 25" December or on a date prescribed by the
Govermunent in & prescribed Performa in respect of Government in respect of
Government Servants employed under them for Awards of Merit Certificate
giving brief’ statement about their carcer and indicating detailed reasons as to
how the-services of the Governmnent Servant have proved exceptionally useful.

<7 Provided ihar in excepticnal circumstances when the Secretary to
Goveriunent has personal knowledge of the outstanding work of certain officer,
he may recommend his name even if the Head of the Departiment has not made

yecommenagation for such officer.

7.3 The Merit ceruficate will be given to a limited number of employees and the
Administrative Departments will recommend not more than two Gazetted

Officers and two Non-Gazetted Officia’s along with confidential Reports of the
last seven years to the Chief Secretary to Government in the Cabinet Secretariat

~latest by the dated given in Sub-Rule (2).
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; the Merit Certificate shall be awarded to an employee oniy
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once in the eniire service period and that at least 2 of the seven years Any al
Performance Appraisal Reports shall be Outstanding and remaining Very Good.

7.4 The recommendations made under Sub-Rule 3 shall be examined by the
following Commuittees:-

(A) Committee for Gazetted Officers

1. Chief Secretary to Government -Convenor

2. Cnairman, Board of Kevenue -Member

3. Development Coinmissioner & Principal Secretary, . -Member
Rural Development & Panchayati Raj Deptt. |

4. Principal Secretary/Secretary, Cabinet -Secretary

(B) Comunittee for Non-Gazetted Oiiicials
1. Principal Secretary/Secretary, Cabinet _ -Convenor
2. Two Dy. Secretaries (nominaied by the Chisf Secretary) -Mermbers

Notc:- 1) The recommendations of the Commitiee for granting Merit‘Ccrtiﬁcates in respect of
Crzened Offcare chall he submitied o the Chief Minister for final apprc?val. -
1) The recommendations of the Committee for sTanting Merit Certificaics ia respat ol Mea-
Gazened Officials shall be submined to the Chief Secretary for final approval. o
iii) The number of selected persons both Gazetted Officers and Non-Gazetted Ofiicials shall
not exceced ten. ) | |
iv) The Certificates granted under this rule shall be in the nature oI & lr:twr.of recommendation
and shall not carry any service benefits or any weightage in the matter of promotuon, or
advance increments etc. but shall be placed in the ACR's Dossters.
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