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[ First published in the Rajasthan Gazette, Part IV (C),
dated August 7, 1958.] .

APPOINTMENTS (D) DEPARTMENT
~ NOTIFICATION .

o | Jaipur, June 23, 1958.

No. F. 3 (9) AC/I‘??;!;Q'-./57.—7—IH exercise of the powers
conferred by the proviso to Article 309 of the Constitution
of India, the Governor of Rajasthan makes the following

- rules regulating recruitment to posts in, and conditions
. of service of persons appomted to the RaJasthan Motor

(rarage Service:-—
THE RAJASTHAN MOT(')R GARAGE SERVICE RULES, 1958
Part I.—General. | 1

{. Short title and commencement.—These rules may
. be called the Rajasthan Motor Garage Service Rules 1958 and
i 1 shall come into force at once.

2. Supersession of existing rules and orders.—All
" existing rules and crders in relation to matters covered by
these rules * (Stand superseded), but any action taken by or
in pursuance of such existing rules and orders shali be
deemed to have been taken under these rules.

3. Status of Service.—The Rajasthan Motor Garage
Service is a State Service, |

@4, Deﬁm’tionS.-——-#I,rl these rules unless there ig any-
-

-' *Substituted for the words ‘“‘are herebyv superscded” vide Notification No.
F.3 (8) Ac/Intg/ 57, dated 30-3-1963. arion

P | @Subatituhed for rule 4— | .

4. Definrtions.—In these rwes unless there is anything repugnant in the
subject or contexXt—

(@) “Commission” means ths Rajasthen Public Service Commission ;

}
%
]
% (b)) “Direct recrmitment” means recruitment otherwise than by promotion as
3 prescribed in rule 7;

# .
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ihing repugnant in the subject or context-—

(a) “Commission’, means the Rajasthan Public Service
Commission; |

(b) “Direct recruitment” means recruitment other-
wise than by promotion as prescribed in rule 7;

(¢) “Director” means the Director of Transport,

Rajasthan;

£(d) “Government”’ and “State” mean respectively
the Government of Rajasthan, and the State of

Rajasthan.

(e) “Member of the Service” means a person éppoin-
ted substantively to a post in the Service under

orders superseded by rule 2; and

(f) “"Service" means the Rajasthan Motor Garage

Service.

+ (g) “Substantive Appointment”’ means amn appoint- .

ment made under the provisions of these Rtles
to a substantive vacancy after/due selection by
any of the methods of recruitment presc'ri'ibed‘

under these Fules and includes an appointment
on probation or as a probationer followed by

confirmation on the completion of the pro-

bationary period. | s

N

(¢) “Government’’ and “State” mean rospectively, the Government and the . :
Lo

State of Rajasthan ;

(d) Substituted for “Service” moeans the Rajasthan Motor Garage Service;
- vide Notification No. F.7(10) DOP(A-11)74, dated 10-2-75.

(¢} “Director’” means the Director of Transport, Rajasthan; and

(f) ‘‘“Member of the Service” means a person appointed substantively to a post
mx the Service under the provisions of these rules or tl e rules or orders super-
seded by rule 2; vide Notification No. F. 3(6)Ac/Intgz/67, dated 30-3-1063.

£ Substituted for ‘““(d} Government” and *“State’’ mean the Government and the
State of Ilajasthan, respectively’; Vide Notificatior No. F.7(10)DOP(A-IT)f

74, dated 10-2.75.
+ Inserted vido Notification No. ¥.7(3) DOP (A*II}/73, dated 5-7-1974.
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the grovisions of these rules, or the rules or

L

3

anv Rules promuigated under proviso to Article

¢ 309 of the Constitution of India, except urgent

temporary appointment.”

- 4 ' e - Py
“%"(h) ‘Service’ or ‘Experience’ wHerever preseribed in
t.hese‘ rules as a condition for promotion from
Service to another or within the Service from
one category to another or to Senior Posts in
the case of person holding such posts in subs.
tan_twe capacity shall include the period for
which the person has continuously worked on
such posts after regular recruitment in accoré
dance with the Rules promulgated under proviso
to A}"‘ricle 309 and shall also include the
exXperience gained by officiating, temporary oi:
ad hoc appointment, if such appointment is in
the regular line of promotion and was not of
StCp fav or fortuitous nature or invalid under
any laxzv and does not involve supersession of
any senior official. except when such SUpersesq'ioﬁ
was either due {o'want of prescribed acadehm-ic
and oth_e'r qualifications, unfitness or non—SPleCﬁon
by merit or the default of the senior -‘ofﬁci"ll
concerned, *or when such ad hoc or ﬁrge;lt

te Ty . _
mporary appointment was in accordance with
SERIoTity-cum-merijt,” -

Note:— > ' ' I
> ngse{:as during service e.o. tralning and
eputation ete.. whj 1 J |
N Ich  are treated " a

_ > treated as ""dut
unde ‘ - 1 4
fordné‘nfhe 1LP_{.S.R. s.h.;:ﬂl aiso be counted as serviee
S EREPUNNg min mum  experience or service
required for promotion -

-——-—____——-—-_____ - |
M

——— e

% Tnserted vide Not ‘Tioat:
. K ﬂf . ;‘Til ? 3
Effective fron 27-3-197];_” e T 62) DoP (A-IL}/71-T dated 9.10-1975.

* Tnsestod vide Notifieati 2
fective from 1-10.1975. " - (%) DOP (A-ID/71 dnted 13.7.1076. Ef.

Note:—"Due Selection by any methods of recruitment
prescribed under these Rules" will include
recruitment either on initial Constitution of

. Service or in acccrdance with the provisions of

R T R U
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5. Interpretation.—Unless the conlext otheri?ise
requires, the Rajasthan General Clauses Act, 1955 (Rajas-

than Act No. VIII of 1955) shall apply for the interpretation
of these rules as it applies for the interpretation of a

Rajasthan Act.
PART II—Cadre

o £'6
p- sts included in the Service shall _be as follows:—

(i) Chief Superintendent.

(i1} Automobile Engineer.

(ii1) "“he strength of  postsin the Service shall be

such as mav Be determined by the Government.

Provi.d_e'd:

(a) that the Government mayre?is:e the strength from

time to time,

(b) that Government may leave unfilled,

time, as may be found necessary.’

PART III.——Recruitment.

7 Sources Of recruitment.—(1) Recruitment to the §
made by selection %

post of Automobile Engineer shall be
through the agency of the Commission.

Strength of the Service.—(i) The nature of the

hold 1n
abeyance or abolish any vacant post without
thereby entitling any person to compensation or
may increase the cadre by creating permanent or
temporary posts in the Service, from fime to

£ Substituted for rule—

6. Strength of the Service.—The strength of the Service is as spocified below:

Desiynaiion No.
Chief Superintendent ) ;

Automobile Engineer

' Y
o to time, as may be found necessary.

from tin 3(5) Ac/Intg/57, dated 30-3-1963.

vide Notification No. F,

abeyance or abolish any
sation or may

ing permaneunt or temporary posts in the Service,

- L R R ..-.-_ -t Tm el t ot
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(2) Recruitment to fill the vacancy occurring in the
post of Chief Superintendent shall be made by promotion
of the incumbent hold:ng the post of Automobile Engineer:

Provided that if Government is satisfied at any time

‘that no suitable person is available for appointment as
Chief Superintendent by promotion, the vacancy may be

filled by selection through the Commission.

+47A  WNotwithstanding anything contained in the
recruitment, appointment, promotion; seniority and confir-
mation ete. of a person whe joins the Army/Air Force/Navy
during an Emergency shall be regulated by such orders and
instructions as may be issued by the Government from time
{o time provided that these are regulated mutatis 1utandis
is accerding to the instructions issued on the subject by the:
rovernmeat of India.” | -

_ .Th‘fé above amendment shall be deemed to have come
‘nto force with effect from 29-10-1963.

. *8, Reservation of wvacancies for the Scheduled

" Castes and the Scheduled . Tribes:——(1) Reservation of

vacancies for the Scheduled Castes and the Scheduled
Tribegs shall be in accordance with the orders of the
(Government for such reservation in force at the time of
recruitment 1. e. by direct recruitment and by promotion.

(2) The vé?(:anélqzs so reserved for promotion shall
be filled in by Merit +alone.

TInserted vide N{}tiﬁﬂﬂtiﬂﬂ?ND. M. 21(12) Apptts/(C) 55 Pt.1T, dated 29-.8.73,

*Substituted for Rule 8 Reservation of vacancies for the Scheduled Castes and the
gnhadfu.lerf Tribes.— (1) Rescrvaion of vacancies for the Scheduled Castes and the
Scheduled Tribes shall be in  accordance with the orders of the Government for such
reservation in force abt tho timeiof recruitment i.c. by direct recruitment and by
promotion. o ) \

(2) The vacancies so reqervlad for promotion be filled 1n by Merit-cum-Seniority,
(3) In {illine the vacancies ‘50 reserved the eligibte candidates who are members
F-‘f the Schoduled Castes and the $cheduled Tribes shall be considered for appointment
in the order in which their names appear in the list prepared for Direct Recruitment
by the Commission, for posts falling in its purview, and by the Appointing Authority,
1n othor cases, and the Departmer tal Promotion Committeo or the Appointing Au thofitv,'
as the case may be in Lhe case of promotee, irrespective of their relative rank as corn-

pared with otvher candidates. ' I

+ Substituted for merit-cuni-seniority vide Noti. No. F. 7 (6) DOP (A-TDA.5
dated 81-10-75. HE Y (6) ( W75
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23) In filling the vacancied s¢ reserved the ?llglblg
jates who are members of the Scheduled Castes ant
the Scheduled Tribes <hall be considered for ap_pom};cm?lt
in the order 1n which their names appeared }n__t e fl:r
prepared for direct re¢ruitment by the Cqmrplsswg,utﬁo_
posts falling in 1ts purview, and by the Appolnltmg Autho-
rity in other cases, and the _.Depalftmenta Pro >
Committee or the Appointing A1:11;_1_jlor1;ty, as 1:h_ewcase1 r;'lyer
be in tRe case of promotee, irrespective of their relativ
rank as compared with other candidates. _
on4 Appointments shall be made strictly in accordfxqie
vsith the rosters prescribed se_parately for dlre.ct r:e.c:lm-é
ment and promction. In the avent of non-availability o

the eligible and suitable candiélates ;-amongstl_ !Schec}ules:-
' and Scheduled Tribes, as - the case may be, In a
the wvacancies sg reservied for them shall

dance with the normal procedure, and
f additional wvacancies shall be

reserved in the subsequent veur. Suc_:h of the \éacsncgﬁs
which remain so unfilled shall ke carried forwar o the

subsequent three recruitment vears in total, and thereafter
such reservation would lapse:

candi

Castes E
particular year,
he filled in accor
an ecquivalent number O©

Provided that there shall e no carry forward.of thg
vacancies in posts or class/Categ;ory_/group of posts 1In Tﬁi
cadre of service to which  promotions are made on _,

RS
basis of @ meoerit alone, under these rules.

%%BA. Determination Of 7_.7n.cancz'.f? ‘ 1o} &
nrovisions of these rules, the Appointing Authority shall

Jetermine each year t
during the following twelve months an
sons likely 1o be recruited by each met

in tho event of non-availability of a sufricient number

. dnled
b of eligible and suitable candidates amongst the Hrzhc&dn}nd ; Ca,steT ::;1(;1 q;hrﬁlﬁfrﬁfi;{ed
Tribes in a particnlar vear, vacancies shall not be carried forwarc . »

in accordance with the the normal procedure.

vide Notification No. 7. 7 (4) DOP (A-1T)
date of publication in the Rajpatra.

o/, Substituted for Ruln (4)

;%3, dated 10-2-75. Effectivo from the

AT " t H
@Deleted for the words (hoth merit ancl S“Tffmty clur?l 11'3?% L}t and no y
aenicrity-cum) vide Noti. No. F.7(6) DOP (A JTI 15, datec . 3.

o7 o/ Tnserted vide Noti. No. F, 7(1) DO {_L_\f-n)/m, dated 16-10-197

F 0
i

s.—(1) Subject to the

he number of vacancies anticipated
d the number of per-

hod. Such vacancies
-‘1_—_—_-.,—_—’_—__
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shall be dete‘mined again betore the expiry of 12 months of
the last determination of such vacancies.

(2) In calculating the actual numler to be filled by
each method on®the basis of the precen.age prescrited in
eolutnn 3 of the Schedule, appended with relevant Service
Rules, each Appointing Authority shall adopt an appropriate
cyclic order to correspond with the proportion laid down in
each of the Service Rules and by giving precedence to
promotion quota over direct recruitment quota e-g., where
the appointment by direct recruitment and promotion isin
the percentage of 75 and 25, respectively; the cycle shall run
as follows:—- |

By Promotion, _ r
By direct recruitment,

By direct recruitment,

By direct recruitment,

By Promotion, |

By direct recruitment,

By direct recruitment,

By direct recruitment,

By Promotion and so on.

OCOTOU W

QO

+9. Nationality .—A candidate for appointment to the
Service must be,— - ,

(a) a citizen of India; or :

4 Substituted for rules :(—
9. Nationality;—A candidate for appointment to the Service must be :—

(a) a citizen of India, or

(b) 8 subject of Sikkim, or

(¢) a subject of Nepal, or

(d) asubject of Bhutan, v

(¢) a Tibetan refugee wl » camme over to India before the 1st January, 1962
with the intention of permanently settling in India, or

(f) aperson of Indian origin who has migrated from Pakistan, Burma, Ceylon and
East African Countries of Kenya, Uganda and the United Republic of Tan-
zania (formerly Tanganyika and Zanzibar) with the intention of permanently
settling in India:

Provided that a candidate belonging to nategories (¢), (2), (¢) and (f) shall be a
person in whose favour a certificate of eligibility has been given by the Go-
vernment of India and if he belongs to category (f) the certificate of eligibility
will be issued for a period of one year, after which such a candidate will be
retained in sefice subject to his having acquired Indian citizenship.

A candidate in whose case a certificate of eligibility is necessary may be admitted to
an Examination or interview conducted by the Commission or other recruiting
guthority as the case may be, and he may also provisionally be appointed
subject to the necessary certificate being given to him by the Government*?
Vide Notification No.F. 7(4) DOP (A-II)78, dated 7-9-78.
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(b) a subject of Nepal; or . 9
ject of Bhutan; or _ . 10. Age—A candidate for direct recruitment to
(c) a subject 0 ' ~ 1the posts in the servirce should have attained the age of
(d) a Tibetan refugee who came OVEr to Indla_ betore - 25 vears and must not have attained the age of 40 years
the 1st January, 1962 with fhe intention ot - on the first of Janvary following #the last date fixed f{for
permanently settling in India; or ~ the receipt of applications provided (1) that the upper age-

limit may be relaxed by five yearsin the case of a member

(e) A person ofiIndian origin who has migrated from of a Scheduled Caste or a Scheduled Tribe.

Pakistan, Burma, Shri Lanka, and East Afr'i-can . _ .
countries of Kenya; Uganda and the _Umted ; @ (ii) that the upper age-limit including Jagirdars’
Republic of Tanzania (formerly Tanganyika -and ‘ sons who did not have any sub-Jagir for their
Zanzibar) *Zambia, Malawi, Zaire and Lthiopla, i subsistence shell be forty years.

e s TS -

with the intention of permanently settling In
India: : é ‘Note:---This relaxation will remain in force for a period
Provided that a candidate belonging to categories (b), { | endmg @ @1st January, 1964
(©); g“d)’ ane (e) S'h afllrl?eaperson o 'Who$§ fzg:?uﬁhs - ££(iii) provided that the upper age-limit for the
- certificate of eligibility has been issue AN - reservists, namely the defence service personnel
Government of Inia. ~transferred to the reserve, shall be 50 years.
A can lidate in whose case a certificate of eligibilily
~ is necessary Mmay be admitted 1o an exgmi_.natiop
or interview conducted by tiwe Commission Or
other recruiting authority and 1e may also provi-
sionally be appointed subject to the necessary
certificate being given to him by the Government.’

- *(iv) that the upper age-limit for the political sufferer
I shall be 40 years till the 31st December, 1964.

Explanation:—The expression “political sufferer” for the
purposes of this rule shall have the meaning
assigned to it under clause (iii) of rule 2 of
the Rajasthan Political Sufferers Aid Rules,
1959, published in Part IV(C) of Rajasthan
Gazette, dated 18th June, 1959.

£9(A) “Notwithstanding anything ccntained in these
rules provision regarding eligibilily for recruitment to the
service with regard to Nationality, age-limit and fee or
other concessions to a person who may migrate from other
countries to Tndia with the intention cf permenently 1
settling in India shall be regulated by such orders or ;
instructions as may be issued by the State Government from

. - il air—
' rorrm-

> i’v')'-'that “he nersors appointed temporarily %to a
post in the Service deemed to be within the age

I Substituted for words “the yerr in which applications areissued’ v.de Notifica-

time to time and the same shall be regulated mutat:s tion No,F. 3{5)AC/Ing. (57!, dated 30-3-63.
“mutandis according to the instructions issued in the su'sject @Added vide Notification No.F.3(9) Apptts. (ID/89 dated 5-8-59.
bV the Government Of India"" ' | @ @Suhstituted for the date 31-12-61 vide Notification No. F.3(9) Apptts. {(ID)59, =~

datnd 12-10-62.

_— e e e— —

| | ££ Added vide Notification No.F.3(9)Apptts./C/568, dated 27-8-62.
* Tnserted vido Notification No. IF.7(4) DOP (A-1I)}76, dated 4-6-77. o
*Added vide Notification No. }'.1(168) Apptts. (A-II/)62, dated 1-5-63

. Frantl 4 A A-IT lated -0-1 1. i : |
- £ Added vide Notification No. I.7(5) DOP (A-11) 76, dated 20-6-77 X Addad vide Notification No.F.1(26) Apptts. (A-IT)/62, dated 18-9-65.

o/ Tnserted vide Noti. No. T, 1 [ 39) DOP /A-II}73, dated 25-12.74.
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before his conviction and w=; eligible for appoint-

liIT.it, had they been Wlthl*; the age_limit thn __ .
ment under the Rules.

they were initially appointed even though they

- -

have cressed the age-limit when they appear! > Em C 1SS] d

- , - . '- @(x) that the Released mergency Commissione
Sﬁigﬁd ?f;fg etwghfjh a(f]?:snﬁzzli%e; rl;cel ensglai lgli btiz f Officers and Short Service Commlsmgned Officers
| - " as such at the time of their initial appointment, | af‘ter.re!ease from the Army shall be dsemid to
| | ‘_ -' " be within the age-limit even though they have
5 **(vi) tnat the upper age-limit mentioned above shall , crossed _th§ a_ge'-hrmt when they _appear be:for;a1

be relaxable by a period equal to the service i the Commission h?d _tl?ey been e11g1b1§  as suc
rendered in the M.C.C. in the ca f Cad ' at the time of their joining the Commission in

e se ob Ladet | the Army.”’

Instructors and if ‘the resultant age does mnot!
exceed the prescrihed meximum age-limit by {
more than three yedrs, they shall be deemed to!
be within the prescribed age-limit.” :

Note.—Tn the cuse of women candidates the upper age-
limit shall be relaxed by five years.

11. Academic and Technical qualifications.—(1) Can-
didates for direct recruitment to the Service shculd ypess?zs

*(vii) notwithstanding a!nything contained contrary qualifications as shown below:—

in these Rules in the case of persons serving in § Chief Superintendent | ’* _
connection with the affairs of the State inf | . . 1 . s
substantive capacity, the upper age-limit shall (a) D: gree or D1p1¢?m3 III::I' autzrr%‘obl.e e%glfleeerlf?%
be 40 years for direct recruitment to posts filled [;, o r(glm 4 reqogn1se ndian c creign University,
In by competitive examinations or in case of posts F an | |

(b)) Five years’ experience of work in an automobile

filled in through tie Commission by interview. §
This relaxation <¢hall not apply to urgent¥
temporary appointinents, |

workshop in a supervisory capacity.
Automobile Engineer—

*(a) (i) “Degree in Automobile Engipeering from a
recognised Indian or Foreign University.

&£(vili) that the upper age-limit mentioned above shall
not apply in the case of an ex-prisoner who had 5

served under the (Government on a substantive or
basis on | i it < b . : : :
oli i?:\lé fany post before his conviction and was § (ii) “Degree in M2chanical Engineering from a recog-
| g or appoiniment under the Rules; nised Indian or Foreign University with 2 years’
(ix) that in th ) - experience in an automobile workshop dealing
»" 1 at 1n the case O IR
of other ex-prisomer the upver @ Inserted vide Notification No. F.7(2) DOP (A-I)/75, dated 20-9-75.

age-li.mit mentioned above shall be relaxed by
a period equal to the term of imprisonment
served by him provided he was not overage ¢§

*  Substituted for;—

() Degree or Dinloma in Electrical and Mechanical and antomobile engineering
from a recognised Indian or Foreign University; and

*¢ -Added vids Noti. No. F.1(10) . _ . . h) 7Practical experience of at least three vears work in an automobile workshop
J (10) Apptts. (A-IT)/66 dated 11-4.67 Corrigendum of ( dealing with plant maintenance, Machine shop, Engine reconditioning and other

even No, dated 15-12-71%,
trades ancillary to automobile repairs. -

. - -
e S P L n e = S et

* * Added vide Noti. No. F. |
28-1'?]-»'1'2l ° fotl. No. F.7 (8). DOP (4 II_) 74, dated 31-12-74 with effect from ._ (2) Candidate must also possens a working knowledge of Hindi written in
| Dewnagri script and of Rajasthani dialects. vide Notification No. F. 2%33)

GAD(B)}69, dated 13-6-69,

1 fInsertad vide Notification No. TF.5(8) DOP .
(o.0f. 28.8-61). (8) (A-I1)/74, dated  18.4.75.

il A k= f-v-ﬁu'?;-l'_q,_..,r-.ﬂ_.-. e TN
P T T
- .
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with plant maintenance, Machine-shop, engine
re-conditioning and other trades ancillary to

automohile repairs.

OR

(iii) “Polytechnic Diploma in Automobile Engineering
from a Government Polytechnic in India or
equivalent qualification and practical experience
of atleast 3 years work in an automocbile workshop
dealing with plant maintenance, machine-shop,
engine reconditioning and other trades ancillary
to automobile repairs.

(b) Candidates must also possess a working knowledge
of Hindi written in Devnagri script and of Rajas-
thani dialects’’.

12. Character.—The character of a candidate for
Adi_ect recruitment to the Service must be such as to qualify
- him for employment in the Service, He must, unless he is
olready serving in a substantive capacity in connection with
the affairs of the  State, produce s certificate of good
character fiom the principal Academic Officer of the
University cr College in which he was last educated and
{wo such certitficates written not more than six months prior
to the date of application from two responsible persons not

con}?ected with his college or university and not related
to him. |

Note:—A cconviction by a court of law need not of itself
involve the refusal ofa certificate of good
character. The circumstances of the conviction
should be taken into account and if they involve
no moral turpitude or association with crimes of
violence or with a movement which has as its
object the overthrow by violent means of Govern-
ment as by law established, the mere conviction
need not be regarded as a disqualification.

13

£Note 2 : Ex-prisoners. who by their disciplined Ilife
while in  prison and by their subsequent good

conduct have proved to be completely reformed

should not be discriminated against on grounds of

the previous conviction for purposes of employ-

ment in the service. Those who are convicted of

offences not involving moral turpitude shall be

deemed to have been completely reformed on the
prodnuction of a report to that effect from the
Superintendent, After Care Home or if there are

no such horaes in a particular district, from the
Superintencent of Police of that district. Those

conviéted of offences invloving moral turpitude

shall be required to produce a certificate from the
Superintendent, After Care Home endorsed by

the Inspector General of Prisons to the effect

that they are suitable for employment as they

have provec to be completely reformed by their
disciplined life while In prisons and by thelr
subsequent zood conduct in an After Care Home.”

113. Physical Fitness.—A candidate for direct recruit-
ment to the Service, must be in good mental or bodily health
and frre from any mental or physical defect likely to inter-
fere with the efficient parformance of his duties as a member
of the service and if s2lected. must produce a cert ficate to
that effect from a Medical Authority notified by the Govern-’
ment for the purpose. The Appointing Authdrity may
dispense with producticn of such certificate in the case of
c‘andidat-e promoted in the regular line of promotion, or who
1s already serving in connection with the affairs of the State
if h'e_h*'iS anecady been medically examined for the previous
appolntment and tne essential standards of medical examina-

. ., | _
tion of the two posts held by him are to be comparable for
- . » - -—_“—w

£ Inserted vide Notification No. F. 1 (4) Apptts./A-TT/80, dated 28-8._6]1.

$ Substituted for | -
‘““18. Phystcal fiiness :

A candidate for direct recruitment to the Service, muat be in good mant
and bodily health ¢nd  free from any mental or phyasical dnf‘gct Iike?;t:ﬂ
mtm:fare w1th_ the eff icient performance of his duties as a member of the
Sarv:mﬁ ar.d if .Bﬁlﬂﬂtﬂd, must produce a certificate to that effect from &
Medical Authority notified by Government for the purpose.”'Vide Notifice-
tion No. F. 7(2) DOP (A-I1)/74, dated 5-7-74.
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efficient pérf‘orr'nance of duties of the new poit and his age
has not reduced his efficiency for the purpose.

“Employment of irregular or improper me{;ﬁns :}-1——-
@.13 (A).— A candidate who is or ,has_been declared yti:, i
Commission/Appointing Authority: oulilty o'f 1mperson?) io
or submitting fabricated docurnentls, wlﬁuch hax_ze EET::
tampered with or of making statem2nis, Wh1({h are 1nqorre§
or false or of suppressing mater'lalf nformajclon_.or usmgt r
attempting to use unfair means in 1;he exammat:lon or inter-
view or otherwise resorting to any other 1rregu}?r | ror
improper means for obtaining adrq}'.s§1on to .Itﬁhe examlgat{ ;n
or appearance at anyv interview, sha‘_il,‘m addition to reg e;;l ei
himself liable to criminal prosecution, be ‘debarred el

permanently or for a specified p?ﬁOd:;ﬂ

(a) by the Commission/Ap;%Bin’Fing Authority fron:
admission to any examjnation or appearance -
any interview held by the Commlssmp/Ap;?om’g
iné Authority for selection of the candidates; an

(b) by the Government from employme-nt under the

Government. :
' ‘.

14. Qualifying service for prpmot_ion to {;h,e 1,08t tﬁi
Chief Superintendent.—Yor purposes of promotlgm 'tt% ne
post of Chiet Superintenderit a rerson should be g er 2
substantive Automobile Engineer or a permanent ovar
ment servant who worked as temporary or officiating

Automobile Engineer for a total pericd of five ycars.

15. Canvassing.—No recommendation for recruit-
ment either written or oral other than _that required under
the rules, shall be taken into consideration. Any a:ttelznpttcin
the part of a candidate to enlist support dlret_:tly or lnd1}'ecf v
for his candidature by other means may disqualify him Ior

recruitment.
@ Added vide Notification No.F.1 (33) Avptts [A-11/63, dated 26-8-68.

\

|
|
i
|
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PAXT IV—Procedure for direct recriuitment

16. Inviting of applications.—Applications for rec-
ruitment to the Service shall be invited by the Commission
by advertising the vacancies to be so filied in the Rajasthan
Gazette *or in such other manner as they may deem fit.

T 'Provided that while selecting candidates for the
vacancies so advertised, the Commissicn may, (i) if intima-
tion of additional requirement is sent tc the Commission
before the selection and (ii) if suitable persons are available,
keep on their reserve list more candidates whose number
shall not exceed 509% of the advertised vacancies:”

$“The namers of such candidates may, on requisition,
be recommended in the order of merit to the Appointing
Authority within six months from the dateon which the
origmal list is forwarded to the Appointing Authority.”

%17. Form of Application.-—The applieation shall be
made in the form pruscribed by the Commission and obtain-
able from the Secretary to the Commission on payment of
such fee as the Commission may from time to time, prescribe.

£18. Application fee.—A candidate for-direct reeruit-
ment {0 a post 1n the Service must pay\.to the Commission
such fees:as are fixed:by them.

M‘

* Sub. forthe word *and’ vide  Notification No. F. 9{24) : ITY
e Notifioation No. F'. (24) ' DOP (AT,

t Added vide Notification No.F.3 (12) Apptts/D/30, dated 27-8:40."
K. SUbS‘ti'tl_].tGd for “The names of such candidates may be recommended on
requisition to the appoiuting authorities within six ‘months from the daté of:
interview’ vide Notification No. F.1(27) Apptts A-II/69-II, dated 13-13-78.

% Substituted for

“17. Form of application.— The application shall be made in the form Hprescribed
by the Commisssion and obtainable from the Secretary to thé Commiasidn
on payment of such fee as the Commission may, from time to time prescribe.’’

vide Notification No.F.7(2) DQP (A-II){73, dated"3.11.1973.

£ Subsbibuted rule 18 ‘‘Application fve-A candidate for ‘direct recruitméns
to the Service must pay to thé ° Commission, in the' manner "ad may be ’
prescribed by the Commission, an application fee of Ra. 15/-or Ras, 8/-if
he ia a member of a Scheduled Caste or Tribe'’. vide Notification No. F.1(2)
Apptts (D)/60, dated April, 82.
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PART V—Appointment, Frobation and Confirmasion.

| **Drovided further that in respect of the Service or a
Ipost in the Service for which bath the above methods of
L-ecruitment have been prescribed, the Government or the
i Authority competent to make appointment, as the case may
Ibe, shall not save, with the specific permission of the
IGovernment in the Department of Personnel in the case
of State Services and Government in the Administrative

! 22. Apprintment by promotion to post of Chief {Department concerned in respect of other services, fill the
| Superintendent.—Substantive | or officiating  appointment ftemporary vacancy against the direct recruitment quota by
1o the post of Chief Superintendent shall be made by [a whole-time appointment for a period exceeding three
Government by promoting the Automobile Engineer if he lmonths. otherwise then out of reasons eligible for direct
is considered fit for such promotion. recruitment and after a short-term advertisement.
,- } @(2) In the event )Hf non-availability of suitable

£24. Urg=nt temporary A___pioointment.-——(l) A vacancy ipersons, fulfilling the requirements of eligibility for

in the Service which cannot be filled in immediately lpromotion, Government may, notwithstanding the condition
cither by direct recruitment or by promotion under the Jof eligibility for promotior. required under sub-rule (1)
rules may be filled in by the Government or by the |above, lay down general instructions for grant of permission
To‘‘Authority competent to make appointments” as the case {to fill the vacancies on urgent temporary basis subject to
| may be, by appointing in an officiating capacity thereto an lsuch conditions and restrictions regarding pay and other
) officer eligible for appointmentito the post by promotion or jallowances as it may " direct. Such appointments shall.
by appointing temporarily thereto a person eligible for however. be subiect to concurrence of the Commission as
direct recruitment to the ‘Service, where such direct [required under the said sub-rule
recyruitment has been provided under the provisions of 25. Appointment of Retired Officers.—A  retired
these rules: Imember of the Service may be appointed bys Government
' to any cadre post for a period of two years, provided that

Provided that such an appointment will not be con- [such appointment for a period exceeding six months shall
tinued beyond a period of one year without referring the [not be made without the concurrence of the Commission.
case to the Commission for congurrence, where such con- 26.  Appointment on contract.—Nctwithstanding the
currence is necessary, and shall be terminated immediately [provisions of fthese rules, Government may, with the

on 1ts refusal to concur: concurrence of the Commissjon, appoint a person on contract
for a period not exceeding an initial period of two years, tc

the Service.

22. Appointments to tae Service—-Appointment to
the Service shall be-made by the Government on occurrence
of substantive vacancies in{the cadre of the Service in

the manner prescribed by ryle 21.

£Substituted for—-

**Qubatituted for—

24, Emarge-n,t temmporary appoiniments.-—— A vacancy in the Service may be filled
tB‘I‘I'][;lUI'B.I‘II}" by Government by appointing thereto in a. officiating capacity an Provided further that in respsct of a Service or a post in a Service for which both
official holding the next lower post or by direct appointment of persons eligible for the methods of recruitmant have been prescribed, the Government or the Authority
gelection under the rules, provided that no such appointment shall be continued rompetant to make appcintmants as the case may be, aball not fill the temporary
beyond a pﬁrmd of uie vear without referring it to the Cominission for thier concur-  vacancy by appointing & pereon eligible for dirent rceruitment  unless no auitable
rence and shall be terminated immediately o1 their refimal to coneur, vide Notification § porson eligible for nromotion is available’” vide Notification No. F. 1 (10) DO

(A-TT1)/72, dated 28.11.7:.
@Tuserted vide Notif 'ation No. F. 7 (7) DOP (A-IT)/75. dated 31-10-1975,
Fffective from 23.-6 58,
:tﬂuhlb'it-llf-ﬂd the wen de “‘thass for “‘other” vide Noififeation No. F. 3(5§)AC
Intg./87, dated 30-3 83,

No. F.1(10) DO P/A-11/72, dated 16-2-73.

?rBSL_letituted for the words “Appointing Authority” vide Corrigendum No., ¥.1
(10) DOP/A-IL[72, dated 12.9.73,
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tixplanation:~—In case of a person who diesg or is due,-to
ret.re on attaining the age of superapnua- |
tion the period of probation shall be
reduced so as to end one day earlier on the |
date immediately preceding the date of his
dezth or retirement from  Government ,
Service. The condition of passing the
Departmental Examination in the rule g
regarding confirination shall be deemed to
have been waived in case of death or
retirement.”

L == 1

**¥27. “Period. of probation.—(1) Every person appoin- g
ted against a substantive vacancy in the service by direct §
recruitment shall be placed ag probation for a period ot
two years and those appointed by promotion * special selec- }
tion tc any post against such a vacancy shall be on proba- }
tior: tor a period of one year: '

Provided that—

(1) Such of them as have, previous to their appoint-
ment by promotion*special selection or by direct
recruitment against a substantive vacancy, |
officiated temporarily on the post which is
followed by regular selection may be permitted
by%t*he Appceinting Authority to count sucn crficlia--
ting or temporary service towards the period of
prcbation. This shall, however, not amount to
involve supersession of any senior person crj

£27TA. “(a) Notwithstanding anything contained in the
rule 1t no order of confirmation is issued by the Appoint- .
ing Authority within a period of six months, an employee
appointed on temporary or officiating basis who has, after
the date of his regular recruitment by either method of
recruitment completed a period of two vyears service, or
less in the case of those appointed by promotion where the

~disturb the order of their preference 1n respec-
tivee quota or reservation in recruitment;

(11) Hany period after such appointment during which

a persoin has been on deputation on a correspon-j
ding or higher post shall count towards the

period of probation.

(2) During the period of probation specified in sub-|

rule (1) each probationer may be required to pass such
Departmental Examination and to undergo such training as
the Government may, from time to time, specity.

_—

**¥Substituted for—

27. Probation.-—(1l) All membhers of the Service appo nted to a permanent post
by direct recruitment shall b~ placed on probation. The period of probation shall
he ons year, pr wided that sich of them as have, previous to 81ch appointment, offi-
clated ot serve ' temporarily on a post to which he 13 appointed may be permitted by
Government t« count auch officiating or temporary service towards the perind of
probhation upt: a maximum period of six months,

(2) During the period of probation, each probationer shall be required to

pass such Departmental Examination and to undergo suir h training as Governmnent
may, from time to time, prescribe vide Notification No. F.1{35) Karnuk/Ka-11/74,
dated 4 -5.77, 'These rules shall come into force from th . date of their publication

in the Rajasthan Rajpatra.
#  Inserted vide Notification No. F. 1(35) DO (A-1 /74, dated 3.8-77.

period of probation prescribed is less., on the post of a
nigher post under the same Appeinting Authority or would
nave so worked but for his deputation or training, shall on
the occurr:ance of ">ermanent vacancies be entitled to he
treated as confirmec if the same conditions as are prescri-
bed under the Pul ¢ for the confirmation of 1 probationer
are fuliilled subject to the quota  prescribed urnder the
Rvules and in accordance with hig seniority:

Provided that if the employee has failed to give
satistaction or has not fulfilled any of the conditions pres-
cribed for confirmation, such as passing of Departmental
Zxamination, training or promotion cadre course ete. the
.af(_11*esairi period mayv be extended as prescribed for proba-
tion  or under the Rajasthan Civi] Services (Departmental
Kxamination) Rules, 1959 and any other Rules, or by‘ one
S I——— —

£Qubsituted for ——

»

27 \. Notwiths anding anything contained in Rule 27, a person who has
h?ﬁﬂ Tﬁg[l:ﬂ,rli' I'ﬁﬂ[‘l,lifrﬁl! HE'J:H.:nSf A temngrﬂ_r“v pf’mt ﬂﬂd h&S pllt i“ two VE?H.TH'* ﬂHTVI.Cf;’!
after such rogular recrvitment snall not he placed on probation on eonversion of such
Dost 1nto a Permanent one but he shall bhe confirmed only after he has fulfillad the
conditions of confirmasion 18 laid down in the rule: vide Notification No, F.](T)
NDOP/A11/74, dated 281954
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vear, whichever is longer. If the employee still fails to
fulfil the prescribed conditions or fzils to give satisfaction
he will be liable to he discharged from such post in thé
bame manner as a probationer or reverted to his substantive
or lower post, if any, to which he may be entitled:

. Prgvided further that no persor. shall be daebarred from
conirmation after the said period of Service if no reasons to
the contrary about the satistactory performarce nf his W;C)I‘k
are communicated to him within the sa’d period.

) (b). The reasons for not corfirming an employec
reicrred to in the second proviso to ¢ ause (a) shall, in the
casc of a non-gazetted employee, be alsy immediatelv recorded

by the Aproointing Authority in his Service Book and C.R. File

and ir 1th~ case of Gazetted Officer comraunicated 1o the

Accountant General, Rajasthan and in his Confdential Report

File. A written acknowledgement shall be kept on record in
all these cages.” | |

-

Faplanaticn:—(i) “Regular recruitment for the purpose
of this rule shall mean appointment after
either of the methods of recruitment or on
initial constitution of Service in accordance
with anv of the Service Rules promulgated
under provise to Article 309 of the Concti-
tution of India, or for posts for which no
Service Rules exist, ii' the posts are within
the purview of Rajasthan Public Service
Commission  recruitment in consultation
with them but it shali not include an urgent
temporary appointmeht, ad hoc apnointment
or officiating promntion against t~mporarv
or lien vacancies which are liable to review
and revisionr from wear to vear. In case
where the Service Rules soecificallyv permif
appnintment bv transfer cuch  avnointment
<hali be treatrd regulfar recrnitment if the

“appointment to the iost from which the
nfficial was transferred- was after  regular

By recriritment. Persr:ns_lwhm have heer; made
1¥ eligible for suhstantive appointment ta 1

noct under the rulee shall he  treated  as
having been regularly recruited.

T, YV

23

(ii) Persons who hold lien in another cadre
shall be eligible to be confirmed under this
rule and they will be eligible to ekercise an
option whether they do not elect to be
confirmed on the expiry of two vyears of
their temporary appointment under this
rule. In the absence of any option to the
cor trary, they shall be deemed to have
exercised option in favour of confirmation
under this rule and their lien on the previousg
post shall cease.” '

79028, “Unsatisfactory progress during probation.—(1)
If it appears to the Appointing Authority, at any time,
during or at the end of the period of probation, that a
member of the Service has not made sufficient use of his
opportunities or that he has failed to give satisfaction, the
Appointing Authority may revert him to the post held
substantively by him immediately preceding his appointment,
provided he holds a lien thereon or in other cases rnay
discharge or terminate him from Service:

Provided that the Appointing Authority may, if it so
thinks fit in any case or class of cases, extend the period
of probatic of any member of Setwice by a specified
period not exceeding two years in case of person appointed
to a post in the Service by direct recruitment and one
yvear in the case of person appointed by promotion *special-
selection to such post: ‘ |

% Subatituted for rule-—

28. Unaat sfactory progress during probation.— (1) If it appears to Govermment,
at any time d iring or at the end of the period of probation, that a member of the
Bervice has no made sufficient use of his opportunitiss cr that he has failed to. give
satisfaction, (G vernment may revert him to the post held substantively by him
immediately p ‘eceding his appointment to the Service, provided he holds a lien
thereon, or in other case mav remove him from Service: '

Provided hat Government may extend the period ¢f probation of any member
of the Service by a specified period not exceeding ons year.

(2) A} robationer reverted or removed from Servies during or at the end of th?‘
period of proation under sub-rule (1) shall not be ent:tled to any compensation.
Vide Notificat on No. F.1(35) Karmik Ka-I1/77, dated 4-f .77, effective from the date
of their publication in the Rajasthan Rajpatra.

*[nserted vide Notification Wo. ¥. 1(35) DOP (A-II) 74, Dated 3-8-77.
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tProvided further that the Appointing Authority may.
1f it so thinks fit in case of persons belonging to Scheduled
Castes or Scheduled Tribes, as the case may be, extend

the period of probation by a period not exceeding one

year at a time and a lotal extension not exceeding three _

years.

(2) Notwithstanding anything contained in the above
proviso, during the period of probation, if a probationer is
placed un.ler suspension, or disciplinary proceedings are con-
templated or started against him, the period of his probation

may be extended till such period the Appointing Authority

thinks fit in the ciegcumstances.

(3) A probationer reverted or lischarged from service
during or at the end of the period of probation under sub.-
rule (1) shall not ke entitled to any compensation.”

29'. Conﬁrmaﬁon‘.—-ﬂ-(l') A probationer shall be con-
firmed in his appointment at the end of the period of his
probation if—

(a) he has K passed the prescribed De}ﬂartmental
| Examination if any, completely, and

(b) Government are satisfied that his integrity is

unquestionable and that he is otherwise fit for
coniirmation.

(2) Persons appointed to temporary posts in the
cadre shall be confirmed 1o permanent vacancy as they

occur, in the order of their date of appointment to such
posts.

- *29A.  Notwithstanding anything contained in the
rule 29, a probationer shall be confirmed in his appoint-
ment at the end of his period of probation even if the

prescribed Departmental Examination/Training/Proficiency

M-

;‘;Added vide Notitication o, F. 7 (6) DOP (A-11)/77, dated 26-10-77. effec-
tive from lst January, 1573,

*Added vide Notifics tion No. F. 1 (12 ) Apptes. (A-11)/68 Ptv, dt. 17-10-70 .

-
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test in  Hindi, if any"_?_ are not held | during the period of
orobation laid down in the rules provided:—

(i) he is otherwise fit for confirmation; and

'y

(ii) ihe period of probation expires on or before the
date of publication on this amendment in the
Rajasthan Rzjpatra. |

 PART—VI.—PAY

£20, Pay durirg Probation:—The initial pav of a
person appointed by direct recruitment to a post In the
Service/cadre shall be the minimum of the scale - 't pay

of the post: | _;-"
Frovided fhat the pav of a person already v in
connecticn with the  affairs of the State shall be | 8!

accorcarce with the provisions of the Rajasthan™ _ivice

vies, 19517

31, Imcrement during Probation — A nvnhatigper
“hall draw mcrement. in the scaie of Pav admissihle tn

him in a-cordraee ik the provisions of the Raiasthan
Serviooo Rules, 195177

319 (Criterig for crossing efficiencv bar.—No member

of the Service shall be allowed to cross the efficiency bar
anless ir: the opinion of Government he has worked satis-
tactorily and his integrity is unquestionable.

£ Substiuted for Rule--.

30, Seale of monthly pav to persons annainted to po=ts in this Nervice <f.all he
such as mav be admissible undir the Rules referred to the Rule 83 or as mav be
sanctioned by Government from time totime, “vide' Notification No. F T (15} Apptts.
(A-1L) 65, dated 6-2.69,

.p
"

*Substitvted for Rt Je—

3L, Ineremient dH’f“ﬂ'H"? ;rJI'ﬁ';‘(rf:;ﬂ'h.-—A Prohatiover <ha Il draw tnerements 1n ‘the
zcale of pav admissible to him daring  the period  of prokhation as they acerue.
provided that it the period of -nrobstion iv extended or account of faillure to give
satisfaction. sue'y extension Hhﬂ:” not count for inereinnt nnlowe the Authort ¢ preanting

the extension direet.s otherwise, vide Notification Noo 1.3 (11) Appiis (AT N &
PTOIV datoed, ”i»ll_‘.i-T_‘-}_ .

-——rr——




T33:—Regulations of leave, al owances, pensions etc:

lixcept as proviaed in these rules the pay, allowance,
pension, feave and other conditions of service ot the members
OL the Service, shall be regulated by:---

(1) The Rajasthan Travelling Allowance Rules, 1949,
as amended up-to-date,

(2) The Rajasthan Civil Services (Unification of Pay
Scales) Rules, 1950, as amended up-to-date;

(3) The Rajasthan Civil S2rv ces (Rationalisation of
Pay Scales) Rules, 1936, as ameanded up-'o-date:

(4) The Rajasthan Civil Services  (Classification.

Control and Appeal) Rules; 1958, as amended up-
to-date;

(5) The Rajasthan Service Rules, 1951, as amended
up-to-date;

(6) The Rajasthan Civil Se'ivices; (Revised Pay)
Rules, 1961, as amended vup-to-date: ancl

(7) Any other rules prescribir.g general conditions of
| - service made by the appropriate authority under
o the proviso to Article 309 of the Constitution of
India and for the time being in force.”

By Order of the Governor,
R: D MATHUR,
Special Secretary to the Government.

-+-Subgtituted for Rule

33. Regulation of leave. allowances, pensions nte —Txcept as provided in these
rnies the pav allownnces, pensions, leave and othor ennditions of servies of the
memhers of the Service shall he regilated by

\1) The .Rajasthan Travelling Allowance 'l{nlfs, 1949, ax amendod up-to-date;

(2) The Raijasthan Civil SRervices (Unifieation «.F I'ay Scales) Rules, 1850, as
am&ndpd up-to-date:

(3) The R&jaﬂthan Civil Servicea (Rationalisa ion of Pay Scales) Rules, 1948
as amended up-ta-date:

- ’

(4) The Rajasthan Civil Serviges (Classilieation, Control and Appeal) Rules, 1950,
as amended up-to-date: and !

(5) The Rajasthan Serviee Rules, 1951, as o nended up-to-date;

and anv other rales made by thg appropriate vuthority under tho proviao to
Article 309 of the Constitution of India end for the tirae being in force vide Notifieation
No. P33 (6) DOP/Aete 57, dnted 30.3.1063

PART VII—Other provisions | T

' 4
g 4%

ﬁ'-" v

w 5?1 * .'."-,'5.'"': ; - A
vt o




