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DEPARTMENT OF PERSONNEL -
(A-Gr. 1)

'NOTIFICATION
Jaipur, April 16, 2010

. +_m

G.S.R.11.-In exercise of the powers conferred by the proviso
to,Articles 309 of the Constitution of India, the Governor of Rajasthan ;
hereby makes the following rules, further to amend the Rajasthan =

Motor Garage Service Rules, 1958, namely,-

1. Short title and commencement.- (1) These rules may be :
called the Rajasthan Motor Garage Service (Amendment) Rules,
2009, ¢ . 2 ‘¢ 7 - e

~(2) They shall come into force with immediate effect or from the . -

date specifically mentioned in concerned amendment.

~ .2. Amendment to rule 4.- In rule 4 of the Rajasthan Motor
Garage Service Rules, 1958, herein after referred to as the said rules,-
(i) the existing clause (a) and entries thereto shall be

renumbered as (aa). ©

(ii) before the clause (aa) so renumbered following new clause

‘(a) shall be inserted, namely:-

~ “(a) “Appointing Authority” means the Government of

‘Rajasthan;” I -
(iii) the existing clause (b) and entries thereto shall be
renumbered as (bb). '
__ (iv) before the ¢lause (bb) and after clause (aa) so renumbered
following new clause (b) shall be inserted, namely:-
“(b) “Committee” means the commuittee referred to 1n rule
21A7 '
(v) the existing clause(c), shall be substituted by the following,
namely:-

i‘.

.~ 4. Amendment to rule 7.
suostituted by’the foijo '

T4 (T TSR TS993, 3UA 21 2040

“(c) “Controller”
Department;”

_ - expression “(i) The nature”
- Substituted by the expression “(1) The nature”

- (ii) | the CXisting ex : CCpvoe '
' : pression “(u1) The strength”
i) - z?tbstlmted liny‘the expression “(2) The Strengggl ) shall be_
() after the existing clause(i) of sub-rule (1), the following
W clause (i-a) shall be deemed to have heen ;
with effect from 18-01-1984, namcl‘;:l_lﬂ\fe_ been inserted,

“(1-a) Senior Automobile Engineer”

shall be

, the expression “/Store Officer”

shall be deemed t :
10-07- 1995 €d to have been added, wlth effect from

- The existing fule 7 of the said *
i bty 7 1d rules shall be

(a) by direct recruitment in ac ' .

_ ect r t In accordance with

prescnbed_ In part IV of these rules, and thﬁ'_ procediie
(b) by promotion in accordance

In part IVA of these rules
(2) Recruitment to

mad__f: In such a.manner that the

with the procedure prescribed

oL

--:-l*...*-_'l_'.ﬁ:.-..'.hl"- L
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5. Amendment to rule 11.- The eXisﬁng rule 11 of the said rules

shall be substituted by the following, namely:-
“11. Academic and Technical Qualifications and Experience.-

- A-candidate for direct recruitment to-the-post-(s) specified-imthe

schedule as the case may be, shall possess:- o o
(1)._The qualifications and e_xperience_' as laid down in column

© 5ofschedule,- D
"~ (2) Working knowledge of Hindi written in Devnagri script

and knowledge of Rajasthan ~ culture;

Provided that the person who has appeared or is appearing in the
final year examination of the course, which is the requisite
educational qualification for the post as mentioned in the rules or
schedule for direct recruitment shall be eligible to apply for the
post but he shall have to submit proof of having acquired the
requisite educational qualification to the appropriate selection

agency:-
(1)
(11)
T e (111)

before appearing in the main examination where

selection is made through two stages of written

examination and interview;

AR XTS—T, ~. 4@ 21, 2010 qIT 4 (M

b A — .

before appearing in interview where selection is .

" made through written examination and interview;
| Ei]:hci | , ' - | - l : :

before appearing in the written examination or

. . . Yy | T N
 “interview where " selection is”made through” only

~written examination or only interview, as the case
- may be.” | | .

6. Amendment to rule 14.- The existing rule 14 of the said rules

shall be deleted.

7. Insertion of new Part IVA.- After Part IV of the said rules, .
following new PART IVA shall be inserted, namely; -

«PART IVA-PROCEDURE FOR RECRUITMENT

'BY PROMOTIONS |

T, b — ——y o —— — e R -
1

- —

~21A. Constitution of the Committee.- The committee
~ consisting of the Chairman of the Commission or a member
thereof nominated by him as Chairman, The Principal Secretary/

Secretary to the Government, in the General Administration

Department, the Principal Secretary / Secretary to the

Government 1n the

Department of Personnel or his

P
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representative not below the rank of Deputy Secretary to the
Government in the Department of Personnel as Members and
the .Contr_oller,_ Motor Garage as Member-Secretary ~ shall
- consider the case of promotion:- |

Provided thdt in case any Member or Member-
Secretary, as the case may be, constituting the Committee has
not been appointed to the post concerned, the officer holding the
charge .of the post for the time being shall be the Member or
Member Secretary, as the case may be, of the Committee.

41AA. Criteria, Eligibility and Procedure for Promotion.-
(1) As soon as the Appointing Authority determines the
number of vacancies under rule re garding determination

of vacancies of these rules and decides that a certain
number of posts are required to be filled in by promotion

it shall subject to the provisions of sub-rule(6), prepare z;
correct and complete list of the senior most persons who

are eligible and qualified under these rules for promotion

on the basis of seniority cum merit or on the basis of merit

to the class of posts concerned. - '

(2) The persons enumerated in the relevant column 'regaiding

, - post from which promotion is to pe made, of the relevant
Scl'{edule shall be eligible for promotion to posts specified

against them in column 2 thereof to the extent indicated in

colum 3 subject to their possessing = minimum
qualifications and experience on the first day of the month

of April of the year of selection as specified in the relevant

column regarding minimum qualification and experience

for promotion. " I |
(3) No person shall be considered for first promotion in the

service unless he is regularly selected on the post from

which promotion is to be made in accordance with one of

the . *::1ethods of recruitment prescribed under the
provisions of these rules. o

. Explanation: In case diréct récruitment to a post has been made earlier

than regular selection by ‘bromotion in a particular year
such of the persons who are or were eligible for

appointment to that post by both the methods of

>

- .' N . .. ~ . . - - ;
V- T o LT Ry o, - =r

ol et T i
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recrultmeut and have been appomted by d1reet recru_ltment' o

ﬁrst shall also be c0u51dered for promotmu

. d for promotlou for five
- No person shall be cons1dere .
. . (4) recSulgment years from the date on which his promotlou

mp o e w

" becomes due, 1f he/she has more than two chlld;‘en en Hor. | o

- after 1% Juue 2002:

Prwldeg;haThe person havmg more - than two children shall not be o

deemed to be disqualified for promotlon so long as the -

number of children he/she has on 1% June 2002 does.not =

. increase.

. T =]

(11) Where a Govemmeut servant has only one e child from the -

‘earlier delivery but more than one child are born out of a -

‘single subsequent delivery, the children so born shall be

-, deemed to be on¢ entlty whlle couutm_g thetotaluu{nber
¢ ofchildrén. e e

e
 (5) Selection for promotmn on the post included mtoe 1-3;1 RS
| serwce shall be made on the basis of semonty—cum—m o

Provided that promotlons on the highest post 1n tl;ie
'-State Service if it is at least third promotlon shall be ma e e

, on ‘the basis.of merit alu,pe

Provided further that if the Comrmttee 1S satlsﬁed that . j’:
' suitable persons are not ~available for selection by

promouon to the highest post(s) strictly on the basis of

- merit in a part1cular year, selection by promotlon to the

- h1ghest post(s) on the basis of seniority cum merit may be
 ade in the same manner as specified in these rules.

-(6) ‘The zone of eons1derat10u -of persons cligible of _

promotlon shall be as under -

Nuinber of ehglble persens to
be considered .
five eligible persons o

o '(i) ~ Number of vacancies

(a) for one
- vacancy

| '____ - (b) for_twe VaC&IlCY

., '_'; -1 alﬂ-n.[_'..,.,nl . i
- L.--I-n-..-ll--liv-ll----Ip—---_ln—- P T-

eight eligible persons
(c) for three vacancy ten eligible persons
(d) for four or more

vacancies ~ vacancies.

three times the number of'

()
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) ku) Where, the number of eligible persons for promotion to

the persons so eligible shall be considered.

(111) Where adequate number of the candidate belongmg to

the Scheduled Castes or the Scheduled Tribes, as the

case may be, are not available within the zone of
- eous1derat10n specified above, the zone of consideration

~ may be extended upto ‘seven -times the number of

~ vacancies and the candidates belonging to the Scheduled

- Castes or the Scheduled Tribes, as the case may be (aud
, ‘not any other) coming within the extended zone of

consideration shall- also be cou51dered ‘against the
vacancies reserved for them.

- (IV) For &Ily post in the Service.-

(a) If promotlon 18 from more than one categories of posts

_ numbers from each category of posts in the same pay
- scale shall be considered for promotion,

(b) If promotion is from more than one categories of posts

carrying different pay scales, eligible persons in the
higher pay scale shall be con,s1dered for promgtion
first and if no. suitable person 1s available for
promotion on the basis of merit or seniority-cum-
merit, as the case may be, in the higher pay scale than
only the e11g1b1e persons of other categories of posts in
lower pay' scales shall be considered for promotion
and so on and so forth. The zone of consideration for

- eligibility in this case shall be limited to five Sen101
most eligible persons in all.

(7) Except as otherwise expressly prowded in tlus rule the

- conditions of eligibility for promotion, constitution of
the committee and procedure for selection shall be the
‘samic as prescribed elsewhere in these rules———-———— - -

'(8 y The Comnuttee shall consider the case of all the sem-or

-.most_-persons who are -eligible and qualified for
promotlon fo the class of post(s) concerned under these
~tules and shall prepare a list containing name of the
persons found suitable on the basis of seniority-cum-
merit or on the basis of merit, as the case may be, as per

the criteria for promotlou laid down in these rules equal

- hugher post is less than the number specified above, all

. In the same pay scale, eligible persons upto, two n -



partmular year to which the vacancies relate and the

and proper and when the Appointing Authority is an

i - ' o . - | T S .
f | {1 17 (18) ~<|u1~&9-4|~1 *il\rt—tf-::r :ﬂﬁﬁ 21, 2010 HIT 4 () M4 (1) NIRRT RTS—97, YA 21, 2010 17(19) 6\
7 f ll  to the number of vacancies determmed under these _:f;'Service/Experience of an incumbent who has been so
o | ’ | Ef rules. The list so prepared on the basis of SCIIlOI'Ity-CUJn‘ | promoted,-- for .Promgtion to hjgher post for any peri()d
| merit and / or on the basis of merit, as the case may be,. during which he has not actually performed the duties of
il e e shaﬂ—be—mﬁﬂgeé‘t&“ﬁﬁféef—ef—seﬂi@ﬂty—e Er i the post to which he would have been prometed shall be
i - ~ category of post(s) from which selection is made. counted. The pay of a person who has been so promoted
. i BT (9) The committee may also prepare a list on the basm of shall be re-fixed at the pay which he would have derived
. - - ——— " senjority-cum-merit or on the basis of merit, as the case at the time of his promotion, but no arrears of pay shall
R o ~ may be, as per the criteria for promotion laid down in ¢ - be allowed to him. . -
l E | o | these rules,.contalmng names of pEersons not exceEdlng ._' L (12) The Government or the Appglnung Authonty may
' } S "~ the number of persons selected in the l_ist_ prepared under. T order for the review of the proceedings of the Committee
{1 B - sub-rule (8) above to fill temporary or permanent = . held earlier on account of some mistake or error apparent
= ~ vacancies, which may occur subsequently. The listso . =~ 4 on the face of record, or on account of a factual error
SE— e B R prepared on the basis of seniority-cum-merit oronthe = substantially affecting the decision of the Committee or
; | - basis of merit shall be arranged in the order of senionty .‘f_.j i | for any other sufficient reasons e.g. change in seniority, )
2 ;“ o . in the category of post from which selection shall be wrong determination of vacancies, judgment/direction of
sl :  made. Such a list shall be reviewed and revised by the = @ any Court or Tribunal, or where adverse entries in the o
. " ~'Committee that meets in the subsequent year and that confidential reports of an individual are expunged or
IR R ~ such list shall remain in force till the end of the last aay. - toned down or a punishment inflicted on him is set aside
oTw ~ of the year for WhiCh the meetmg of the Commlttee Is - or reduced. The concurrence of the Department of k)
- r# " held.. | SR Personnel and the Commission (Where Commission is - O
. Rt - (10)Lists prepared under syb-rule(8) and (9) shall be sentto i associated) shall always be obtained before holdmg the e
. B ~ the Appointing Authority together ~with Annual -meeting of the review committee. -
- . w4, Confidential Reperts/Annual Performance Appraisal % (13)» Where consultation with the cormmssmn is netessary A
o A o Reports and othér Service Records’of all the Eandldates_ 7L “ the lists” prepared by the Committee shall be forwarded .
ﬂ; . included in the lists as also of those not selected, if any. = to the Commission by the Appointing Authority =
hf ' Explanatmn For the purpose of selection for promotion on the basis - along-with the personal files and Annual Confidential
’i ~ of merit, no person shall be selected if he does not have Rolls/Annual Performance Appraisal Reports of all
; [! o “Outstandmg or “Very GOOd” record of at least four out of - ) the persons whose names have been cons1dered by the
N . seven years preceding the year for Wthh the meeting of the P committee. . '
T Commlttee is held R S T DU (14) The Commission shall consider the hsts prepared by
B T S S the. Committee along-with other relevant documents
o }1 B (11) If in any subsequent year after promulgatlon of Ll’l..fb'd.'. - ‘received from the Appointing: Authority and unless
L ' ~© rules vacancies relating to any earlier year are P any change is considered necessary, shall approve the
_ 11; deterimined under these rules which were required to be L lists. In case the Commission considers it necessary to
e ~ filled in by promotion, the Committee shall consider the B make any change in the lists received from the
s cases of all such persons who would have been ehglble- Appointing Authority, it shall inform the Appointing
“"“;.;"“"‘:‘_l: ""“““’m the year to which the vacancies relate irrespective of T Authority of the changes proposed by it. After taking
) o the year in which meeting of the Committee 1s held and '_ into account the comments of the Commission, if any,
_________ il ~such promotion shall be governed by the criteria and the Appointing Authority may approve the lists finally
< i procedure for promotion as was apphcable in the with such modifications, as may in its opinion, be just
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9. Insertion of new rule 28 A.- After the existing rule 28, the
following new rule shall be inserted, namely:-

_____“28 . A.- Seniority.- Seniority of persons appointed to the post

’ . encadered in the service shall be determined from the date
- of appointment on the post after regular selection in
accordance with the provisions of these rules. Appointment
on adhoc or urgent temporary basis shall not be deemed to

be appointment after regular selection: '

_ Provided that -

4

PN g) The interse seniority of persons appointed to a post in a

particular category by direct recruitment on the basis of

one and the same selection except those who do not join
service when a post is offered to them within a period of
six weeks from the date of issue of order or longer. if
extended by the Appointing Authority, shall follow the

order in which their names have been placed in the list

prepared under rule 20.

(ii) If two or more persons are appointed to the service

- during the same year, a person appointed by promotion
shall rank senior to the persons appointed by Hirect

, recruitmén. ' | |
(1ii)The persons selected and appointed as a result of
selection, which is not subject to review and revision

shall rank senior to the persons who are selected and
appointed as a result of subsequent selection. '

~ (tv)The senmiorty interse of persons selected on the basis of

seniority —cum-merit and on the basis of merit in the
same selection shall be .the same as in the next below
grade. o ,
(v)-If two or more categories or post are eligible for
~ proizotion the inter-se-seniority shall be determined on
- the basis of continuous length of service after regular
appointment on the post from which promotion is to be
- made.”
10. Insertion of schedule.- After the rule 34 of the said rules, the
following Schedule shall be inserted, namely:-
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«SCHEDULE

L
1

I ——

—

S| Name—1
N. | of Post

| S

. | Chief

Super-
: intend-
| ent

-

Qualificat-

recruitment with

| for direct

ion and
experience

recruitment

S

(i) Degree
in

Automob- |

ile/

cal
Engineer- -
ing of a

| Quali-

Senior
Auto

| mobi-

Mechani- | .le

Engi- | on the
- neer

[Aut-

University | omob-

establish-

.ile

ed by. faw Engi-

in India.
(ii) 5

| years’
| experien-~

¢ce In- an
automob-
ile work
shop
dealing
with plant
matnten-
ance,
machine
shop,
engine
reconditi-
oning and
other
trades
ancillary

allinler-ii— —

dnilil

neer

| fication

- e = & =

and
experi-
ence

years’ | le _
Senior | -

I
3 suitab- _

ience, | Auto-
mobile

eer IS
{not
avatla-
-1 ble for
promo-
| tion,
the
post of
Chief
Super-
intend-
ent
‘may be
n:'ed
from
Auto-
mobile
Engin-
cer

J R L

Engin-- | o

“"E""i‘?:'-'l“miMme 4 f{?ﬂﬁ%‘f"nﬂ#uammémmu;ﬁ

TORERIEET T ey ﬂmﬂﬂﬂmﬂﬁlﬁ

>

2. | Senior

{rades.. |
an Ci”aly {o

-~ automobile

| Fparrs, -

reconditio-

ning and
_|other |

|

.......
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Degree
in |
le/Mecha-
nical , °
| Engineeri-
ng - of —a

India with
experience
of one year
in . respect
of degree
‘holder  in
automobile
engineeri-

| ng or. 2
| years’.
| experience

{

in fespect

| of  degree
holder in

- | mechanic- |

engineeri-
i ng In
automobiie

dealing

| Autombbi— '

University |
established. |
by law 1in |

workshop

mech- |

.| anical

‘| Engi-
| neeri-

Engi-

| ng.

ng /

Auto

mabi- |

le

neeri- .

Divis-
ional
Superi

‘ntende |

nt l

1 le -

anical
Engi-
neeri-

ng /.
“Auto

mobi-

. | Engi-

ng.

years’ |
| exper- |

neeri-

~or
S

ience
on the
post .
‘ment-

'
O s
' - - ‘.'\-
-

Plrc ey, oy
TR TRy

i
e
i

.jl;_r.

'—_I—_ -

4 .' - | with plant

L

. { -~ |oning and

| maintena-

machine-
shop, ..
| engine
reconditi-

Other
trades - -
ancillary | R AT

L. ---—-._____,__,*

to -
T T automop-
| Ue repairs,

| | mobi-




